@72 KocMedical BIGAKCILAR

MISILLEMENIN ENGELLENMESI POLITIKASI \ NON-RETALIATION POLICY
Dokiiman No / Document No 501020
Revizyon No / Revision Number 00
Yiiriirliik Tarihi/ Effective Date 16.06.2025
Hazirlayan / Prepared by Kontrol Eden / Controlled by Onaylayan / Approved by

Hukuk ve Uyum Lideri Kalite Sistem Lideri Kalite Sistem Lideri

Legal and Compliance Leader Quality System Leader Quality System Leader
TUGCE ULUDAG AYSEL YILDIRIM AYSEL YILDIRIM

1. AMAC 1. PURPOSE

isbu Politika'nin amaci, KogMedical | Bicakcilar calisanlari ve is
Ortaklarrnin KogMedical | Bigakcilar Etik ilkeleri ve ilgili politikalara
veya mevzuata aykiri oldugundan siphelendikleri eylemleri
KogMedical | Bigakcilar'a iyi niyetli bir sekilde bildirmeleri halinde
maruz kalabilecekleri misilleme eylemlerine karsi korunmalarini
sa@lamaktir.

2. KAPSAM

KogMedical | Bigakcilar'in tim calisanlari ve ydneticileri, isbu
Politika’ya uygun hareket etmekle yukimlidir. KogMedical |
Bicakcilar, tiim Is Ortaklar’'ndan da ilgili taraf ve/veya isleme
uygulanabilir oldugu élgtide bu Politika’ya uygun hareket etmelerini
bekler ve bunu saglamak igin gerekli adimlari atar.

3. TANIMLAR

Bagl Olunan Yénetici: calisanin dogrudan bagh oldudu ilk yoneticiyi
ifade eder.

Disiplin Cezas!: burada tanimlanan bir Disiplin Sugu i¢in uygulanan
yaptirimin trln( ifade eder.

Disiplin Sugu: KogMedical | Bigakcilar Disiplin Politikasi (071000)
uyarinca, Sirketin itibarini zedeleyebilecek, galisma huzurunu
bozabilecek, ylrlrlikteki mevzuata ve/veya KogMedical | Bigakcilar
Etik ilkelerine, ilgili politikalara, prosediirlere, ydnetmeliklere,
tamimlere vb. sirket ici dlizenlemelere aykiri davranislari ve ilgili is
sOzlesmesinin ihlalini ifade eder.

ihbar: mevzuata, KogMedical | Bigakcilar Etik llkelerine, ilgili sirket ici
politika, prosediir, ydnetmelik veya sairi¢ diizenlemelere aykirilik tegki
ettiginden/edeceginden stiphelenilen eylemlere iliskin gézlem ve
endiselerin Sirket ihbar Politikasi (500040) kapsaminda paylagiimasini
ifade eder.

ihbarci: ihbarda bulunan kisiyi ifade eder. Bu tanim, KogMedical |
Bigakcilar'da galisan veya daha 6nce galismis kisileri, KogMedical |
Bigakcilar msterilerini, Is Ortaklarini ve diger tim paydaslarini kapsar.
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The purpose of this Policy is to ensure the protection of KogMedical |
Bigakcilar employees and Business Partners from any form of
retaliation they may face after reporting, in good faith, any action
suspected to be in violation of the KogMedical | Bigakcilar Code of
Ethics, relevant internal policies, or applicable legislation.

2. SCOPE

All employees and directors of KogMedical | Bigakcilar are required to
actin accordance with this Policy. KogMedical | Bigakcilar is expected
to take necessary measures to ensure that all Business Partners act in
compliance with this Policy, to the extent applicable to the relevant
parties and/or transactions.

3. DEFINITIONS

Line Manager: means the primary manager with whom the employee
is directly affiliated.

Disciplinary Penalty: means the type of sanction imposed for a
violation defined as a Disciplinary Offense.

Disciplinary Offense: means any action that may damage
KogMedical | Bigakcilar's reputation, disrupt workplace harmony, or
violate applicable legislation, the KogMedical | Bigakcilar Code of
Ethics, internal policies, procedures, regulations, circulars, or other
internal arrangements, as well as employment contract breaches, as
defined under KogMedical | Bigakcilar Disciplinary Policy (071000).

Notification: means sharing observations and concerns about actions
which are suspected to violate laws, internal arrangements such as
KogMedical | Bigakcilar Code of Ethics, relevant internal policies,
procedures, and regulations according to this Policy.

Whistleblower: means the person who reports notification. This
definition covers persons who are or have been employed at the
KogMedical | Bigakcilar, KogMedical | Bigakcilar clients, Business
Partners and all other stakeholders.
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s Ortaklan: tedarikgi, distribiitdr, bayi, yetkili servis ve is iliskisi iinde
bulunulan diger tguincii taraflar ile sirket nam ve hesabina hareket
eden her tirll temsilci, tagseron, danisman, vb. ile bu sayilanlarin
calisan ve temsilcilerini kapsar.

Kog Toplulugu: Kog Holding A.S. ve Kog Holding A.S. tarafindan
dogrudan veya dolayl olarak, tek basina veya mistereken kontrol
edilen sirketlerin timlnu ve Kog Holding A.S.'nin konsolide finansal
raporunda yer alan is ortakliklarini (Joint Ventures) ifade eder.

Misilleme: ihbar veya re’sen gergeklestirilen herhangi bir Sorusturma
esnasinda, ihkgarm veya Sorusturma streglerine katkida bulunan diger
ilgili kisilerin (Orn. Bilgi-belge saglayan, taniklik eden kisiler vb.) bir
ihbarda bulundugu veya Sorusturma ¢alismasina destek oldugu igin
cezalandiriimasi amaciyla kendisi veya bir yakininin unvaninin
dlsurdlmesi, disiplin cezasina carptiriimasi, isten ¢ikariimasi,
maasinda indirim yapilmasi, gorevinde veya vardiyasinda degisiklik
yapiimas| dahil ancak bunlarla sinirli olmamak tzere karsilastigi
herhangi bir olumsuz eylem anlamina gelir.

Sorusturma: bir Disiplin Sugu iddiasinin bulunmasi hali dahil, bir olayla
ilgili gergegin tespit edilmesi igin ilgili eylem ve davraniglar hakkinda
ayrintili ve dikkatli bir sekilde gergeklestirilen inceleme calismalarini
ifade eder.

Sirket veya KogMedical | Bigakcilar: Bigakcilar Tibbi Cihazlar Sanayi
ve Ticaret A.S.'yi ifade eder.

4. REFERANSLAR

Ko¢ Holding Misillemenin Engellenmesi Politikas!

BM is Hayati ve insan Haklari Rehber ilkeleri (2011),

BM Kiiresel llkeler Sozlesmesi (2000),

ILO Calisma Yasaminda Temel ilkeler ve Haklar Bildirgesi (1998),

5. SORUMLULUKLAR

Hukuk ve Uyum Miisavirligi: bu Politika’'nin ylritiilmesinden ve bu
Politika kapsamindaki Sorusturma sireclerinden sorumludur.

ic Denetim Departmani: bu Politka kapsamindaki Sorusturma
sureclerinden sorumludur.

insan ve Kiiltiir Departmani: ihbar veya re’sen baglatian
Sorugturmalarda, ihbarci ya da Sorusturmaya destek olan kisilerin
Misillemeye maruzkalma ihtimali bulunmasi ve i¢ Denetim Departman
veya Hukuk ve Uyum Misavirligi'nce gerekli goriimesi halinde, ilgil
kisilerin onayiyla korunmalarina yonelik gerekli énlemleri almakla
sorumludur.

6. YONTEM

6.1. Genel ilkeler

KogMedical | Bigakcilar, Calisan ve Is Ortaklarinin endiselerini
Misilleme korkusu olmaksizin dile getirmelerini® tesvik eder. Bu

1 Detaylar icin liitfen Ihbar Politikasi'na (500040) bakiniz.
3 Please refer to Whistleblowing Policy (500040-EN) for further details.
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Business Partners: includes suppliers, distributors, dealers,
authorized services and otherthird parties with whom the company has
a business relationship and all kinds of representatives,
subcontractors, consultants, etc. acting on behalf of the company, as
well as their employees and representatives.

Kog¢ Group: means Kog Holding A.$., companies which are controlled
directly or indirectly, jointly or individually by Kog Holding A.$. and the
joint venture companies listed in its latest consolidated financial report.

Retaliation: means any negative act taken by the Whistleblower or
other relevant persons contributing to the Investigation processes (e.g.
persons providing information-documents, witnesses, etc.), including,
but not limited to demotion, disciplinary action, dismissal, salary
reduction, job or shift reassignment, carried out to penalize a
Whistleblower or any individual who contributes to an Investigation
(e.g., by providing information or acting as a witness), as a result of
their involvement during any Whistleblowing or ex officio Investigation.

Investigation: means a detailed and careful examination of relevant
actions and behaviors conducted to ascertain the facts of a matter,
including but not limited to cases where a disciplinary offense is
alleged.

Company or KogMedical | Bigakcilar: means Bigakcilar Tibbi
Cihazlar Sanayi ve Ticaret A.S.

4. REFERENCES

Kog Holding Non-Retaliation Policy

UN Guiding Principles on Business and Human Rights (2011)

UN Global Compact (2000)

ILO Declaration on Fundamental Principles and Rights at Work (1998)

5. RESPONSIBILITIES

Legal and Compliance Department: responsible for the
implementation of this Policy and the Investigation processes covered
by this Policy.

Internal Audit Department: is responsible for the Investigation
processes covered by this Policy.

People and Culture Department: In Investigations initiated by
Notification or ex officio, if there is a possibility that the Whistleblower
or persons supporting the Investigation may be subject to Retaliation
and if deemed necessary by or , it is responsible for taking the
necessary measures to protect the relevant persons with their consent.

6. METHOD

6.1. General Principles

KogMedical | Bigakcilar encourages its Employees and Business
Partners to raise3 their concerns without fear of Retaliation. In this
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kapsamda KogMedical | Bigakcllar, iyi niyetle ve makul gerekgelerle
ihbarda bulunan velveya Sorusturma siireglerine katki saglayan
Calisan ve Is Ortaklarini, mesleki yasamlari veya KogMedical |
Bicakcilar ile stiregelen is iliskileri olumsuz etkilenmeyecek sekilde
koruma taahhtduinde bulunur.

Kog¢ Toplulugu’nun “Misilleme’ye karsi sifir tolerans” yaklasimiyia
hazirlanan igbu Politika kapsaminda, agagida belirtilen uluslararasi
standartlar ve ilkeler 6ncelikli olarak dikkate alinmistir:

e BM is Hayati ve insan Haklari Rehber ilkeleri (2011),
e BM Kiiresel ilkeler Sézlesmesi (2000),

e ILO Galigma Yagaminda Temel ilkeler ve Haklar Bildirgesi
(1998),

Bu dogrultuda;

> Misillemeler, KogMedical | Bigakcilar  Etik ilkeler,
KogMedical | Bigakcilar Ihbar Politikasi ile isbu Politika'nin
acik ihlali olarak kabul edilir ve Disiplin Cezasina2 tabidir.

» KogMedical | Bigakcilar, bildirimin iyi niyetle, makul
gerekeelerle yapiimasi ve magduriyet yaratma, zarar verme
veya sahsi menfaat saglama maksadiyla yapilmamasi
sartiyla, olayin dogrulugu bir Sorusturma ile ispat edilemese
dahi ihbarcilari ve Sorusturma siireglerine katkida bulunan
ilgili kisileri Misillemeden korumak i¢in proaktif bir yaklagimia
strekli caba gosterir.

> Misillemeye ugrayan veya Misilleme tehdidi altinda olan
ihbarci ve herhangi bir sekilde Sorusturma siireglerine
katkida bulunan diger ilgili kisilerin (Orn. Tanik, vb.) tespiti ve
korunmalari igin gerekli tedbirler alinir.

> Adli ve idari makamlarca usuliine uygun sekilde talep
edilmedii stirece gerek ihbarda bulunan Calisan’in gerekse
hakkinda ihbarda bulunulan kisinin ve Sorugturma
calismalarina katkida bulunan diger ilgili kisilerin (Om.
Taniklar) kimliginin tespit edilmesini saglayacak detaylarin
(cahstigi lokasyon, bolim proje, gorev vb.) gizliliginin
saglanmasi esastir.

> Is Ortaklar ile imzalanan sézlesmelerin, gerekli ve
uygulanabilir oldugu 6lgide isbu Politika’daki prensiplere
uygun olmasi beklenir.

6.2. Misillemeye Kargi Alinacak Tedbirler

!hbar veya re’sen gerceklestirilen herhangi bir Sorusturma esnasinda,
Ihbarci veya Sorusturmaya destek olan ilgili kisilerin, Misilleme
eylemine maruz kalabileceginin dlstintiimesi ve Sorusturmayi
gergeklestiren ilgili departman tarafindan (i¢ Denetim Departmani
velveya Hukuk ve Uyum Mdisavirligi) gerekli gérilmesi halinde, ilgil
kisilerin korunmasina ydnelik asagida sayilan fakat bunlarla sinirl
olmayan tedbirlerin alinmasi saglanabilir. Bu durumda, gereki
aksiyonlarin alinmasi sorumlulugu, ihbarci ve diger ilgili kisilerin onay
alinmak kosuluyla, insan ve Kiiltir Departmanrna ait olup
Sorusturma’nin gizliligi icin gerekli tedbirler alinir.
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regard, KogMedical | Bigakcilar is committed to protecting Employees
and Business Partners who make a Notification in good faith and with
reasonable grounds and/orcontribute to an Investigation, ensuring that
their professional life or ongoing business relationship with KogMedical
| Bigakcllar is not adversely affected.

This Policy, which has been preparedin line with Kog Group’s “Zero
tolerance to Retaliation” approach, is based on the following
international standards and principles:

e UN Guiding Principles on Business and Human Rights
(2011)

e  UN Global Compact (2000)

e |LO Declaration on Fundamental Principles and Rights at
Work (1998)

Accordingly:

> Any form of Retaliation shall be considered a direct violation
of the KogMedical | Bigakcilar Code of Ethics, the
KogMedical | Bigakcilar Whistleblowing Policy, and this
Policy, and shall be subject to Disciplinary Penalties*.

» KogMedical | Bigakcilar makes proactive efforts to protect
Whistleblowers and individuals supporting Investigations—
even if the facts could not be confirmed—provided that the
Notification was made in good faith, with reasonable
grounds, and not with intent to harm, gain advantage, or
cause damage.

» Necessary measures are taken to identify and protect
individuals who have been subjected to or are at risk of
Retaliation, including Whistleblowers and those contributing
to Investigations (e.g., witnesses).

» Unless formally requested by judicial or administrative
authorities, the identity and identifying information (such as
location, department, or project details) of the Whistleblower,
the reported individual, and others involved in the
Investigation process shall be kept confidential.

»  The contracts signed with Business Partners are expected to
align with the principles set forth in this Policy to the extent
necessary and applicable.

6.2. Measures Against Retaliation

If, during a Notification or an Investigation, there is a concern that a
Whistleblower or other related individuals may be subjected to
Retaliation, and the relevant department (Internal Audit Department
and/or Legal and Compliance Department) deems it necessary, the
following protective measures among others may be implemented.
These measures will be coordinated by the People and Culture
Department with the consent of the Whistleblower or related
individuals, while ensuring confidentiality of the Investigation process:

2 Detaylar igin litfen Disiplin Politkasi'na (071000) ve Calisma Hayati Politikas'na (0020) bakiniz.
4 Please refer to Disciplinary Policy (071000) and WorkplacePolicy (0020) for further details.
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> Idari izne Aynima Hakki: ihbarciya veya diger ilgili kisilere,
Sorusturma  stirecinde herhangi  bir baski altinda
hissetmemeleri igin belirli bir stre idari izin hakki verilebilir.

> Gorev Yerini veya Béliimiinii Degistirme Hakki: ihbarci ve
diger ilgili kisiler, guivenlik kaygisi yasadigi durumlarda veya
calisma ortamindaki baskiyi azaltmak amaciyla gegici ya da
kalici olarak bagka bir gorev yerine veya bélime gegme
hakkina sahip olabilir.

> Uzaktan Galisma imkani: Fiziksel giivenligi veya psikolojk
rahathdi saglamak icin, ihbarci ve diger ilgili Kisilere
Sorusturma stiresince uzaktan galisma imkani sunulabilir.
Bdylece, is yerindeki baskidan veya dogrudan temaslardan
uzak kalmalari saglanabilir.

> Psikolojik Destek ve Danigmanlik Hizmeti: ihbarciya ve
diger ilgili kisilere psikolojik destek saglanmasi, baski ve
stresle basa ¢ikmalarina yardimci olur.

>  Giivenlik Tedbirlerinin Artinlmasi: ihbarcilarin ve digerilgii
kisilerin fiziksel glivenligini saglamak igin galisma yerindeki
glvenlik dnlemleri artirilabilir.

> Esnek Caligma Saatleri Tanimlama: ihbarci ve diger ilgil
kisiler, psikolojik baski altinda kaldiklarini hissettiklerinde,
esnek galisma saatlerine sahip olma hakkina sahip olabilir.
Bu, is saatlerinde degisiklik yaparak ihbarcinin rahat bir
calisma diizeni olusturmasini saglayabilir.

> Galigma Ortaminda Diizenlemeler Yapma: ihbarci ve diger
ilgili kisilerin is ortaminda daha rahat ve glivende hissetmeleri
icin bazi degisiklikler yapilabilir. Ornegin, masa veya oturma
dlzeni degistirilebilir.
Sorugturmanin sihhati ve etkinligi dikkate alinarak gerekli goriimesi
halinde, Misilleme yaptigi stiphesi bulunan calisanlar, gegici stireyle
gbrev yerinden uzaklastirilabilir. ~ Bu kararin alinabilmesi icin
KogMedical | Bigakcilar Genel Miidliri'nlin onay aranir. Kog Holding
yetkisindeki konular ézelinde ise Denetim Grubu Baskani ve Bas
Hukuk ve Uyum Miisaviri’'nin gortisi ile CEO onayi alinir.

Bununla birlikte, Sorusturma calismalarinin  tamamlanmasini
muteakip, Misilleme riski altindaki kisilerin bu riske maruz kalip
kalmadiklarina yénelik olarak, gerekli goriilmesi halinde denetm
velveya uyumdan sorumlu departmanlar tarafindan asagidaki
degerlendirme calismalari gergeklestirilebilir:

> Caligan Goriigmeleri ve Anketler: Misilleme riski altindaki
kisilerle belirli araliklarla birebir gorlismeler veya anonim
anketler yapilabilir. Bu gérismelerde veya anketlerde,
calisan ve diger ilgili kisilerin herhangi bir olumsuz
muameleye maruz kalip kalmadi§i degerlendirilir.

> Performans ve Maas Degisikliklerinin incelenmesi:
ihbarcilar  ve  diger ilgii  kKisilerin  performans
degerlendimeleri, terfiler, maas artislari, primler veya
pozisyon degisiklikleri gibi faktdrler izlenir. Bu kisilerin diger
calisanlara goére daha olumsuz bir muamele gérmediginden
emin olunur.

> Gorev ve Sorumluluklarin Takibi: inbarcilarin ve diger ilgii
kisilerin gérev tanimlarinda, sorumluluklarinda veya galisma
sartlarinda olumsuz bir degisiklik olup olmadigi kontrol edili.
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> Right to Administrative Leave: Whistleblowers or other
relevantindividuals may be granteda period of administrative
leave during the Investigation process to ensure they do not
feel under pressure.

> Right to Change of Work Location or Department:
Whistleblowers and other relevant individuals may have the
right to be temporarily or permanently reassigned to another
role or department in cases where they feel unsafe or to
alleviate pressure in the work environment.

» Remote Working Option: To ensure physical safety or
psychological comfort, Whistleblowers and other relevant
individuals may be allowed to work remotely during the
Investigation process. This helps them avoid workplace
pressure or direct contact.

» Psychological Support and Counseling Services:
Providing psychological support to Whistleblowers and other
relevant individuals helps them cope with stress and
pressure.

» Enhanced Security Measures: Security measures at the
workplace may be increased to ensure the physical safety of
Whistleblowers and other relevant individuals.

> Defining Flexible Working Hours: Whistleblowers and
other relevant individuals may be entitled to flexible working
hours if they feel under psychological pressure. Adjustments
to working hours can help establish a more comfortable
working routine.

» Workplace Adjustments: Modifications may be made to the
work environmentto help Whistleblowers and other relevant
individuals feel more comfortable and secure. For example,
desk or seating arrangements may be changed.

If deemed necessary for the integrity and effectiveness of the
Investigation, employees suspected of engaging in Retaliation may be
temporarily removed fromtheir duties. This decision shallbe madewith
the approval of the General Manager of KogMedical | Bigakcilar. For
matters under the authority of Ko¢ Holding, the opinion of the Head of
Internal Audit and the Chief Legal and Compliance Officer must be
obtained, along with the approval of the CEO.

Following the completionofthe Investigation, if deemednecessary, the
internal audit and/or compliance departments may conduct the
following assessment activities to determine whether individuals at risk
of Retaliation have indeed been subjected to any adverse treatment:

> Employee Interviews and Surveys: Periodic one-on-one
interviews or anonymous surveys may be conducted with
individualsidentified as being at risk of Retaliation. These aim
to assess whether they have been subjected to any form of
adverse treatment.

» Review of Performance and Compensation Changes:
Performance evaluations, promotions, salary increases,
bonuses, and role changes of Whistleblowers and other
involved individuals are monitored to ensure they have not
been treated less favorably compared to other employees.

» Monitoring of Roles and Responsibilities: Any negative
changes in the job descriptions, responsibilities, or working
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Herhangi bir pozisyon degisikligi, ¢alisma saatlerinde
degisiklik veya proje atamalari dikkatle incelenir.

> Yoneticilerle Diizenli Gozden Gegirme Toplantilan:
ihbarcilar ve diger ilgili kisiler ile ilgili yonetici kararlarinin
tarafsiz ve uygun olup olmadigini de@erlendirmek igin
ybneticilerle diizenli gézden gegirme toplantilari yapilir. Bu
toplantilarda alinan kararlarin nesnel gerekgelerle alindigi
dogrulanir.

> Misilleme iddiasi igeren ihbarlanin Hizla incelenmesi:
Misillemeye dair her tiirlii ihbar, ihbar Politikasi (500040)
kapsaminda hizli bir sekilde ele alinir ve gerekli gortillirse
Sorusturma sireci baglatilir.

Bu konuda yapilancalismalarin etkinligine yonelik olarak, sorugturmay
gerceklestiren i Denetim Departmani ve/veya Hukuk ve Uyum
Musavirligi tarafindan ihbarci ve diger ilgili Kisilerin listesi tutulur,
Misillemeye karsi alinan tedbirler ve yapilan degerlendirme ¢alismalari
senede bir kereden az olmamak kaydiyla diizenli olarak Disiplin
Komitesi'ne raporlanir.

6.3. ihbarci ve Diger ilgili Kisilerin Hak ve Yiikiimliiliikleri

ihbarcilar ve diger ilgili kisilerin ihbar Politikas’'na (500040) uygun
olarak yaptiklari ihbarlar veya gergeklestirilen Sorusturma stireglerine
verdikleri katki nedeniyle maruz kalabilecekleri Misilleme
eylemlerinden korunmalar amaciyla, isbu Politika kapsaminda
asagidaki haklari glivence altina alinmstir.

> Misilleme Korkusu Olmadan ihbar Hakki: Calisanlar'in ve
diger ilgili kisilerin, hukuka aykiri ve/veya etik olmayan
durumlari, Sirket politikalarina uygun olarak, Misilleme
korkusu olmadan ihbar etmeleri beklenmektedir. ihbarlarin
iyi niyetle, makul gerekgelerle yapilmasi ve magduriyet
yaratma, zarar verme veya sahsi menfaat saglama
maksadiyla yapiimamasi sartiyla, olayin dogrulugu bir
Sorusturma ile ispat edilemese dahi Ihbarcilar ve diger ilgil
kisiler korunmaktadir®.

> ls Giivencesi Hakk: ihbariniyi niyetli bir sekilde yapiimasi
sartiyla, anonim kalmadan ihbarda bulunan bir galisanin ve
gerceklestirilen Sorusturma sireglerine katkida bulunan
diger ilgili kisilerin, gecerli bir gerekce gdsterilmeden is
akitleri sonlandirilamaz, gérevden uzaklastirilamaz, isten el
cektirilemez, Ucretli veya cretsiz izin kullandirilamaz, gérev
yeri degistirilemez ve buna benzer bir aksiyon alinamaz.
Ihbarcilar ve diger ilgili Kisiler, maas indirimi, terfi veya
sorumluluklarin azaltiimasi gibi Misilleme niteligi tasiyan
eylemlerden korunma hakkina sahiptir.

> Kimlik Gizliligi ve Anonimlik Hakki: ihbarcinin kimligini
gizleme veya anonim olarak bildirimde bulunmahakki vardr.
Bu kapsamda, Kog Toplulugu Etik Hatti ve diger alternafif
yontemlerile raporlanan her tlirli bilgi, mevzuatinizin verdigi
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conditions of Whistleblowers and other involved individuals
are examined. Role changes, adjustmentsin working hours,
or project assignments are reviewed carefully.

» Regular Review Meetings with Managers: Regular
meetings with managers are held to evaluate whether
decisions regarding Whistleblowers and other involved
individuals are objective and appropriate. These meetings
ensure that all decisions are based on legitimate and
objective justifications.

» Prompt Review of Retaliation Allegations: Any Notification
thatincludes allegations of Retaliation is promptly addressed
under the Whistleblowing Policy (500040-EN), and an
Investigation is launched if necessary.

To evaluate the effectiveness of these measures, Internal Audit
Departmentand/or Legal and Compliance Department shall maintain a
list of Whistleblowers and other relevant individuals, and report the
protective measures taken and assessment activities conducted to the
Disciplinary Committee on a regular basis, at least once per year.

6.3. Rights and Obligations of Whistleblowers and Other Involved
Individuals

To ensure the protection of Whistleblowers and other relevant
individuals from potential acts of Retaliation due to their Notificationsor
contributions to Investigation processes conducted in accordance with
the Whistleblowing Policy (500040-EN), the following rights are
guaranteed under this Policy:

» Right to Report Without Fear of Retaliation: Employees and
other relevant individuals are expected to report any unlawful
and/or unethical conduct in line with Company policies without
fear of Retaliation?. Whistleblowers and other involved
individuals shall be protected even if the reported incident
cannot be proven through an Investigation, provided that the
Notification was made in good faith, based on reasonable
grounds, and not with the intention to cause harm, create
victimization, or gain personal benefit.

» Rightto Job Security: Ifa Notification is made in good faith
and not anonymously, the employment contract of the
Whistleblower or any other individual who contributed to the
Investigation process cannotbe terminated withoutvalid cause.
They cannotbe suspended, removed from their position, forced
to take paid or unpaid leave, or reassigned. Whistleblowers and
involved individuals are entitled to protection against actions
such as salary reduction, denial of promotion, or reduction of
responsibilities that may be considered retaliatory.

> Right to Confidentiality and Anonymity: Whistleblowers
have the right to keep their identity confidential or to submit a
report anonymously. In this regard, any information reported
through the Kog¢ Group Ethics Hotline or other reporting
methods will be kept confidential to the extent permitted by law.

5 Bir Sorugturma siirecinde Ihbarcinin veya ilgili kisilerin kasten ve kétii niyetle yanlis bilgi verdiginin ortaya gikmasi halinde bu calisan ve ilgili kisiler, Disiplin siirecine ve
Disiplin Cezalarina tabi tutulabilir. Bu nedenle, bildirimlerin gézlemlere dayali olmasi ve miimkiinse kanitlanabilir olmasi son derece énemlidir.

7If it is determined during an Investigation that a Whistleblower or any other related individual has deliberately and maliciously provided false information, such individuals
may be subject to disciplinary proceedings and Disciplinary Penalties. Therefore, it is extremely important that Notifications are based on observations and, where possible,

supported by evidence.
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dlgiide gizli tutulmaktadir. ihbarcilar ve Sorusturma sirasinda
bilgi veren tlim diger kisiler hem sagladiklar bilgileri hem de
sorusturma sirasinda 6grenebilecekleri bilgileri gizli tutmakla
ve Sorusturmanin varligini, gizliligini, strece dahil olan
bireyleri korumakla yukimltddr.

> Adil ve Tarafsiz Sorugturma Hakki: ihbarcilarin sikayetler,
adil ve tarafsiz bir sekilde incelenir. ihbarcl, sikayeti hakkinda
bilgilendiriimeyi ve Sorusturma siirecinin seffaf bir sekilde
ylritilmesini talep etme hakkina sahiptire.

» Esit Davranilma ve Galisma Kosullarinin Korunmasi
Hakki: ihbarcilarin ve diger ilgili isilerin ¢alisma kosullar,
gbrev ve sorumluluklari, diger galisanlarla ayni kriterlere
gére degerlendirimelidir. Is tanimlarinda, performans
degerlendirmelerinde veya maaslarinda ihbara dayali olarak
bir olumsuz degisiklik yapilamaz.

> Psikolojik ve Fiziksel Giivenlik Hakki: ihbarcilar ve diger
ilgili kisiler, fiziksel veya psikolojik bir tacize ya da mobbinge
maruz kalmadan guvenli bir ¢calisma ortaminda ¢alismaya
devam etme hakkina sahiptir. Ayrica inbarcilar ve diger ilgil
kisiler, gerekli gérdikleri durumlarda sirket ici veya disi
psikolojik desteklere erisim talebinde bulunabilir.

> Misilleme iddiasinda Bulunma Hakki: ihbarcilar ve diger
ilgili kisiler, kendilerine kargi bir Misilleme yapildigini
diisiiniiyorsa, bu durumu ihbar Politikasi ~(500040)
kapsaminda bildirim hakkina sahiptir.

> Bilgilendirilme Hakki: ihbarcilar, Sorusturma siireci ve
alinan énlemler hakkinda bilgilendirilme hakkina sahiptir. Bu
bilgilendirme, sirecin durumuna gére yapilir ve gereki
gériilmesi halinde, ihbarci ve diger ilgili Kisilerin giivenligini
saglamak amaciyla strecin tamamen gizli yiritilmesi karari
alinabilir.

> Kariyer Hakki: ihbar nedeniyle ihbarcilar ve diger ilgili
kisilerin is guvenligi tehdit edilemez ve kariyer geligimi
engellenemez.

isbu Politika, Inbarci ve diger lgili kisilerin kendi yaptiklari etik dis| veya
hukuka aykiri davraniglari bildirmeleri veya bu sekilde hareket etmeleri
durumunda koruma saglamaz. isbu Politika kapsaminda, iyi niyete
yapllan lhbarlar koruma saglarken, kisinin kendi kusurlu davranigini
bildirmesi, Misilleme korumasi olarak degerlendiriimez.

Ayrica, calisanlarin etik disi davraniglarini veya is performansiyla ilgil
eksikliklerini ihbar yoluylabildirerek, isten ¢ikarimaveya disiplin cezasi
gibi yaptinnmlardan kaginma amaciyla kullanmalarinin engellenmesi
esastir. Calisanlarin isten gikarilma veya disiplin siirecinde, ihbar
yapmis olmalari nedeniyle 6zel bir koruma saglanmaz. ihbar, yalnizca
ddrdst ve iyi niyetli sekilde yapildiginda koruma kapsamina alinir; is
performansi veya davranisa dair sorunlarin bildirim yoluyla értiilmeye
calisiimasi, bu Politika gergevesinde koruma saglamaz.

BICAKCILAR

Whistleblowers and all others providing information during an
Investigation are obligated to maintain the confidentiality of the
information they provide or acquire during the Investigation and
to protect the existence, confidentiality, and participants of the
process.

> Right to a Fair and Impartial Investigation: Complaints
raised by Whistleblowers are examined fairly and impartially.
Whistleblowers have the right to be informed® about their
complaint and to request transparency throughout the
Investigation process.

» Right to Equal Treatment and Protection of Working
Conditions: The working conditions, roles, and responsibilities
of Whistleblowers and other involved individuals must be
evaluated according to the same criteria applied to other
employees. No negative changes to job descriptions,
performance evaluations, or salaries shall be made based on
the Notification.

> Right to Psychological and Physical Safety: Whistleblowers
and other relevantindividuals have the rightto continue working
in a safe environment free from physical or psychological
harassment or mobbing. They may also request access to
internal or external psychological support when necessary.

» Right to Report Retaliation: Whistleblowers and other
involved individuals who believe they have been subjected to
Retaliation have the right to report such incidents under the
Whistleblowing Policy (500040-EN).

» Right to Be Informed: Whistleblowers are entitled to be
informed about the Investigation process and any measures
taken. This information is shared in accordance with the
progress of the process and, where necessary, the
Investigation may be kept entirely confidential to ensure the
safety of the Whistleblower and other involved individuals.

> Right to Career Protection: A Whistleblower's job security
and career development cannotbe threatened or hindered due
to their report.

This Policy does not offer protection to individuals who report their own
unethical or unlawful behavior or who act in violation of the law or
ethical principles. While good faith Notifications are protected under
this Policy, reporting one’s own misconduct is not considered grounds
for Retaliation protection.

Additionally, employees must not attempt to avoid dismissal or
disciplinary action by using the Notification mechanism to report their
own ethical violations or performance-related deficiencies. Employees
undergoing a dismissal or disciplinary process are not granted special
protection solely because they have made a Notification. Protection is
only applicable when the report is made honestly and in good faith.
Attempts to conceal performance or behavioral issues through
reporting are not covered by this Policy.

6 Sorugturmay! yiiriiten departmanin, ihbarci’ya Sorusturmanin seyri ve neticesi hakkinda bilgi vermesi dnerilmekle birlikte gerekli gériilmesi halinde siirecin tamamen gizli

yuritilmesi karari alinabilir.

8 While it is recommended that the department conducting the Investigation informs the Whistleblower about the progress and outcome of the Investigation, it may be

decided, if deemed necessary, to conduct the process in complete confidentiality.
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6.4. Yetki ve Sorumluluklar

KogMedical | Bigakcilar'in tim galisanlari ve yoneticileri bu Politika'ya
uygun davranmak zorundadir. KogMedical | Bigakcllar, prosediirlerini
ve kontrollerini bu Politika’daki gereklilikler dogrultusunda uygular ve
destekler. KogMedical | Bigakcilar, tiim Is Ortaklarinin bu Politika
hakkinda bilgilendirildikierinden emin olmak i¢in gerekli adimlari atar.

Bu Politika ile KogMedical | Bigakcilar'in faaliyet gosterdigi tlkelerde
gegerliolan yerelmevzuatarasinda bir farklilik olmasi durumunda, ilgil
uygulama yerel mevzuata aykirilik teskil etmedigi 6lctide, Politika veya
mevzuattan, daha kisitlayici olan gegerli olacaktir.

Bu Politika'ya, yiiriirliikteki mevzuata veya KogMedical | Bigakcilar Etk
ilkelerine aykiri oldugunu distindiigiiniz herhangi bir eylemden
haberdar olmaniz halinde, bu konuyu bir Ust yoneticinize danigabiir
veya raporlayabilirsiniz. Alternatif olarak Kog Holding Etik Hattrna
“koc.com.tr/ihbarbildirim” adresinden bildirimde bulunabilirsiniz.

KogMedical | Bigakcilar calisanlari, isbu Politika ve uygulamasi
hakkindaki sorulari i¢in KogMedical | Bigakcilar Hukuk ve Uyum
MUsavirligi'ne danigabilirler. Bu Politika’nin bir ¢alisan tarafindan ihlal,
isten gikariima dahil olmak tzere dnemli disiplin cezalarina neden
olabilir. Bu Politika’ya uyumlu hareket etmesi beklenen herhangi bir
lglincii sahsin isbu Politika’ya aykiri hareket etmesi halinde, ilgili
sOzlesmeler feshedilebilir.

6.5. Yiriirlik

isbu Politika 16.06.2025 tarihli Yonetim Kurulu Karari ile yiiriirlige
girmis olup Politika’nin glincellenmesinden Hukuk ve Uyum Msavirigi
sorumludur.

7. EKLER / iLGILIi DOKUMANLAR
7.1. Ekler
7.2. ilgili Dokiimanlar

BICAKCILAR

6.4. Authority and Responsibilities

All employees and directors of KogMedical | Bigakcilarare responsible
for complying with this Policy, implementing and supporting the
relevant Kog Group company’s procedures and controls in accordance
with the requirements of this Policy. KogMedical | Bigakcilar takes
necessary steps to ensure that all its Business Partners are informed
about this Policy.

If there is a discrepancy betweenthe local regulations, applicable in the
countries where KogMedical | Bigakcilaroperates, and this Policy, the
stricter of the two shall prevail, unless such practice isin violation of the
relevant local regulations.

If you become aware of any action that you believe is inconsistent with
this Policy, the applicable law or the KogMedical | Bigakcilar Code of
Ethics, you may seek guidance or report the incident to your line
manager. Alternatively, you may report the incident to Kog Group's
Ethics Hotline via the following link: “koc.com.tr/hotline”

KogMedical | Bigakcilar employees may contact the Legal and
Compliance Department of KogMedical | Bigakcilar for their questions
regarding this Policy and its application. Violation of this Policy may
resultin significant disciplinary actions including dismissal. If this Policy
is violated by third parties, their contracts may be terminated.

6.5. Effectiveness

This Policy takes effect on 16.06.2025 as of the date approved by the
Board of Directors and willbe maintained by the Legal and Compliance
Department.
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